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Modelling democratic culture in educational
processes

« Addressing learners as whole
persons and engage them
cognitively, emotionally and in
their experience

« Encouraging learners to
become actively involved in

their own learning process and
In cooperation with others




Pedagogical approaches suitable to develop
CDC

« Student-centred, active learning

« Collaboration and cooperative
learning

« Democratic processes in the
classroom

« leam teaching and integrated
curricular approaches

« Project-based learning




The vision:
Building democratic culture in and through education

Values Attitudes

< Openness to cultural otherness and
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Valuing cultural diversity
Valuing democracy, justice, fairness,
equality and the rule of law
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Responsibility
Self-efficacy
Tolerance of ambiguity
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Competence

Autonomous learning skills ++» Knowledge and critical understanding

¢+ Analytical and critical thinking skills of the self

«»+ Skills of listening and observing ++ Knowledge and critical understanding

«» Empathy of language and communication

¢+ Flexibility and adaptability +*+ Knowledge and critical understanding of

¢+ Linguistic, communicative and the world: politics, law, human rights,
plurilingual skills culture, cultures, religions, history, media,

«+ Cooperation skills economies, environment, sustainability

%+ Conflict-resolution skills

. Knowledge and
Skills critical understanding




The vision:

Building democratic culture in and through education

« Developing clusters of
competences through
educational processes

« Example:
Participating in a political
debate

Values

* Valuing human dignity and human
rights

Valuing cultural diversity

Valuing democracy, justice, fairness,
equality and the rule of law
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Attitudes

%+ Openness to cultural otherness and
other beliefs, d views and practices
Respect

Civic-mindednegs
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Self-efficacy

++» Tolerance of ambiguity
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Autonomous learning skills
Analytical and critical thinking skills
Skills of listening and observing
Empathy

Flexibility and adaptability
Linguistic, communicative and
plurilingual skills

Cooperation skills
Conflict-resolution skills
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+* Knowledge and critical understanding
of the self

++» Knowledge and critical understanding
of language and communication

+» Knowledge and critical understanding of

the world: politics, law, human rights,

culture, cultures, religions, history, media,

economies, environment, sustainability

Knowledge and
critical understanding




Developing and assessing CDC - the descriptors

Key descriptors and bank of descriptors:
Example: Conflict-resolution skills

Can communicate with conflicting Basic
partiesin a respectful manner

Can assist otherstoresolve conflicts Intermediate
by enhancing their understanding
of the available options

Canencouragethe partiesinvolved Intermediate
in conflicts to activelylisten to

each other and share their issues

and concerns

Regularly initiates communicationto Advanced
help solve interpersonal conflicts

Can deal effectively with other Advanced
people’s emotional stress, anxiety

and insecurityin situations involving

conflict



https://www.trt.intercultural.ro/descriptors

Activity- talk to your neighbour

1.  Which competence is expressed through
the following behaviour?

Values Attitudes
Builds positive relationships with other people in a % Valuing human dignity and human % Openness to cultural otherness and
rights other beliefs, world views and practices
group %+ Valuing cultural diversity % Respect
. . % Valuing democracy, justice, fairness, * Civic-mindedness
Shares own ideas and resources with others equality and the rule of law % Responsibility
*» Self-efficacy
. . <+ Tolerance of ambiguity
Works to build consensus to achieve group goals
Can help someone new become part of a group competence

.
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Autonomous learning skills +*+ Knowledge and critical understanding

Seeks OppOrtunltleS to work COOperatlve|y with other Analytical and critical thinking skills of the self

.
£

people «+ Skills of listening and observing ¢+ Knowledge and critical understanding
++ Empathy of language and communication
i i ¢+ Flexibility and adaptability ++ Knowledge and critical understanding of
anOIVeS Other people n the plannlng and ¢+ Linguistic, communicative and the world: politics, law, human rights,
development of action plans to gain their plurilingual skills culture, cultures, religions, history, media,
q <+ Cooperation skills economies, environment, sustainability
commitment ¢+ Conflict-resolution skills
Knowledge and
Skills critical understanding

2. Which kind of learning activities can help to
develop this competence?




Planning and evaluating educational activies

The reflective circle Fesbaetion: Planning
e Planning
e Doing
e Reflecting (.
e Adapting e
Reflection 1

students
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